Joseph F. Marlowe 


Judith F. 


and XV (1999) 


Brent M. Lonenecker ..Vol. XIV, 


Susan Marsh 
Mazo 


Joel F. Moorhead 


Vol. XIV, No. 1, p.9 


Anna M. Rappaport 
Helen Box Reynolds 
Catherine M. Richardson .... 


Maurice E. Schweitzer 
Marty R.Seaward .......... 
John B. Shoven 


Anne K. Trinh 
John A. Turner. . 
Anne M. Wallace 
Mark J. Warshawsky 


Vol. XV, 
Vol. XV, 
Vol. XV, No. 3, p.7 


Vol. XIV, 


. XIV, 


No. 3, p. 36 
No. 4, p. 16 
No. 4, p. 60 
No. |, p. 11 
No. 1, p. 1] 
No. 1, p. 37 
No. 4, p. 48 


No. 3, p. 18 
No. 3, p.9 
No. 3, p. 48 
No. 2, p. 74 
No. 2, p. 18 
No. 1, p. 30 


XV, No. 1, p. 7 


No. p. 30 
No. 3, p. 59 


No. 2, p. 13 


No. 
No. 


3. p 79 

No. 4, p. 34 


No. 2, p. 
No. 2, p. 26 
No. 4, p. 54 
No. 3, p. 18 


XIV, No. 2, p.9 

Vol. XV, 
Steven J. Whitehead Vol. XV, N 


No. 2 
No. 2, p. 39 


No. ¢ 


Vol. XV, N 

Blame Mo Worala Vol. XV, No. 


| 
| | 
| 
| 
| | | 
| 
| | 
| olumes ATV (1993) 
| Volumes XIV (1998 
Bileen .-Vol. XIV, No. 1, p. 18 
Gerald E. Cole Vol. XIV, No. 3, p.9 
ELT Vol. XV, No. 4, p. 63 
. .Vol. XV, No. 1, p. 37 
Vol. XIV, No. 4, p. 8 
102 BENEFITS QUARTERLY, First Quarter 200C 


| | 
| 
| 
| 
| 
| 
| 
| 
| | 
| | 
| 
| | 
.. | 
| | 
| | 
| 
| 
| 
| | 
| | 
| | | 
| | 
| | 
| Vol. XIV, No. 4, p. 80 | 
| ....Vol. XV, No. 1,p.52 
| ...Vol.XV,No.2.p.41 
| ....-Vol. XV,No.4,p.73 
| No.1, p.45 
NO. 24 
| | 
| | 
| | 
| 
| | 
| | 
| 
| 
1, p. 34 | 
4.p.66 | 
| 
p. 42 
4.p.73 |} 
| ©. 2. p. 70 | 


Joseph F. Marlowe 


Judith F. 


and XV (1999) 


Brent M. Lonenecker ..Vol. XIV, 


Susan Marsh 
Mazo 


Joel F. Moorhead 


Vol. XIV, No. 1, p.9 


Anna M. Rappaport 
Helen Box Reynolds 
Catherine M. Richardson .... 


Maurice E. Schweitzer 
Marty R.Seaward .......... 
John B. Shoven 


Anne K. Trinh 
John A. Turner. . 
Anne M. Wallace 
Mark J. Warshawsky 


Vol. XV, 
Vol. XV, 
Vol. XV, No. 3, p.7 


Vol. XIV, 


. XIV, 


No. 3, p. 36 
No. 4, p. 16 
No. 4, p. 60 
No. |, p. 11 
No. 1, p. 1] 
No. 1, p. 37 
No. 4, p. 48 


No. 3, p. 18 
No. 3, p.9 
No. 3, p. 48 
No. 2, p. 74 
No. 2, p. 18 
No. 1, p. 30 


XV, No. 1, p. 7 


No. p. 30 
No. 3, p. 59 


No. 2, p. 13 


No. 
No. 


3. p 79 

No. 4, p. 34 


No. 2, p. 
No. 2, p. 26 
No. 4, p. 54 
No. 3, p. 18 


XIV, No. 2, p.9 

Vol. XV, 
Steven J. Whitehead Vol. XV, N 


No. 2 
No. 2, p. 39 


No. ¢ 


Vol. XV, N 

Blame Mo Worala Vol. XV, No. 


| 
| | 
| 
| 
| | | 
| 
| | 
| olumes ATV (1993) 
| Volumes XIV (1998 
Bileen .-Vol. XIV, No. 1, p. 18 
Gerald E. Cole Vol. XIV, No. 3, p.9 
ELT Vol. XV, No. 4, p. 63 
. .Vol. XV, No. 1, p. 37 
Vol. XIV, No. 4, p. 8 
102 BENEFITS QUARTERLY, First Quarter 200C 


| | 
| 
| 
| 
| 
| 
| 
| 
| | 
| | 
| 
| | 
.. | 
| | 
| | 
| 
| 
| 
| | 
| | 
| | | 
| | 
| | 
| Vol. XIV, No. 4, p. 80 | 
| ....Vol. XV, No. 1,p.52 
| ...Vol.XV,No.2.p.41 
| ....-Vol. XV,No.4,p.73 
| No.1, p.45 
NO. 24 
| | 
| | 
| | 
| 
| | 
| | 
| 
| 
1, p. 34 | 
4.p.66 | 
| 
p. 42 
4.p.73 |} 
| ©. 2. p. 70 | 


| SUBJECTS Total System Costs and the 
! Case of a Executive’s Hernia 
| AGING OF THE WORKFORCE John L. Sinclair ..... pase l. XIV, No. 1, p. 45 
| Baby agen to Baby Bust: Flexible Work Options Where Have All the Good Fiduciaries Gone? 
for Older Workers Vol. XIV, No. 1, p. 34 
Dennis R. Coleman. ..Vol. XIV,No.4,p.18 | FIDUCIARY ISSUES 
nimi cat e | 
Communicating | the Need for Additional Savings A New Fiduciary Challenge to 401(k) Plan Sponsors 
| | inthe Face of Retiree Health Benefit Cutbacks at P 
| Financing Long-Term Care: | HEALTH CARE BENEFITS 
Employee Needs and Attitudes, and the Employer’s Role Designing and Managing Employer-Sponsored 
Lee Granza, Anna Madamba Long-Term Care Plans 
ind Mark 7 WarshaWwshy «.cccscsccseuccosess .. Vol. XIV, No. 4, p. 60 Helen I. Doerpinghaus and 
| Innovation, Public Choice and Public Control Vol. XIV, No. 2, p. 42 
in the Market for Health Insurance Direct Provider Contracting: One Employer’s Experience 
| J seph , A. Fields ind Nancy Sutton-Bell...... Vol. XIV, No. 4, p. 54 Elizabeth Hanson, Susan Marsh 
he Optimal Design of Minimum Distribution Requirements and Christopher H. Coulter... Vol. XV, No. 1, p. 37 
an tetirement Plans Making Medical Disability Benefit Plans More Manageable 
Mark J. Warshawsky ......0...csssssssssseeee ..Vol. XIV, No. 4, p.36 | Joel F. Moorhead and Mary Jo Jerde............. Vol. XV, No. 3, p. 48 
Population Tren id and the Labor Force ii in 1 the Years Ahead A Practical Guide to Preemption for Self- — Plans 
Anna M Rappaport, ¢ Carol A. Bogosian WAGE 1. XIV, No 2,p 39 
XIV,No.4.p.8 | MEDICARE RISK PLANS 
Qualified Pension Plans and the Regulatory Environment g 
Medicare+Choice—Cost and Funding Issues 
for Medicare Risk Plans 
Redefining the Goals and Drivers of Benefit Plan Design ites 6) Cain | XV.No. 1.0.23 
Eckhardt XIV, No. 4, p. 86 
Retiree Health Opening a Dialog: Communicating W ith 
its: trategie About Medicare+Choice 


for Ch orkforce Monica Mewes 


— 


Dale Vol. XIV, No. 4, p. 73 and Joseph I Marlov : XV. 1 p 11 
ala JOSepi GLIOWE i N it 
BEN T DESIGN TRENDS Puzzling Out the New Medic are—How Plan Dias 
Proposal for a Model Employee Benefit Program: Can Understand and Use Medicare+Choice 
R nding to the Changing Trends of Society to a Their Members and Themselves 
Vol. XIV, No. 2, p. 25 tephen Parahus XV, No. 1, p. 30 
Work/Life Benefits From the Vultiemployer Perspective Why re Should Care About M piicaresChotee 
Richard F. Federico Vol. XIV, No. 2, p. 18 Richard OStuw Vol. XV, No. 1, p.7 
ELDER CARE MENTAL ACCOUNTING 
The Sandwich Generation Copes With Elder Care | IN BENEFITS DECISIONS 
Marty R. Seaward ....cccccsescccssscssssessssscescssseessees Vol. XV,No.2,p.41 | The Construction of Mental Accounts 
in Benefits Decision Makin 
=MPLOYEE BENEFITS. Maurice E. Schweitzer Vol. XV, No. 1, p. 52 
enefits Strategy for the Midsize Employer: 
Challer nges and Opportunities for the Benefits Department | Analyzing the Financing of Nonqualified Deferred 
Anne K. Trinh and Mark Coulombe .............. Vol. XIV, No.2,p.9 Compensation Plans 
THICS AND EMPLOYEE BENEFITS Gregory J. Carrick .............. Vol. XIV, No. 3, p. 43 
: ARS | Basic Principles of Nonqualified Deferred Compensation 
Employee Contributions for Dependent Medical Coverage: Bradlev G. Fowler. Martha Moeller 
Balancing Cost, Compensation and Society Vol. XIV, No. 3, p.9 
Be verly Vol. XIV, No. Lp 30 Deferring Taxation on Restricted Stock Awards. 
Ethical Considerations in Health Care Benefits | Nonqualified Stock Options and Cash Awards 
Administration | Brent M. Longnecker, Danielle Jiacomin 
{ Ethical V. alues: The Real Crisis in Health Care | The Many Forces on Nonqualified Retirement Benefits 
| J. Randolph Balch.........sccccssesssssesessseesesseeeeee Vol. XIV,No.1,p.40 | and Funding: Where Are We Headed? 
Ethics and Employee Benefits Robert Vol. XIV, No. 3, p. 79 


Catherine M. Richardson ...............:cccecceeeeeeeee Vol. XIV,No.1,p.9 | Nonqualified Deferred Compensation Plans: Communication, 
| A Review of Ethical Considerations in Benefits Planning Administration and Recordkeeping ee 
James F. Higgins and Eileen M. Armenio........ Vol. XIV, No. 1, p. 18 Charles F. Catagnus..........-sscssecseesnneessnneee Vol. XIV, No. 3, p. 69 


| 
| BENEFITS QUARTERLY, First Q 2000 103 


> CUMULATIVE INDEX 


Nonqualified Plans for Union Officials 

cass Vol. XIV, No. 3, p. 7: 
Performance-Based Nonqualified Retirement Plans: 
Creating Value in Mergers and Acquisitions 

Should a Company Offer a Nonqualified Retirement Program 
or Nonqualified Retirement Programs—A Contrarian View 


Using Stock in Corporate Directors’ Deferral Plans 
David Ronald and Heidi J. Téppel............... Vol. XIV, No. 3, p. 18 


Voluntary Deferred Compensation Plans: 
Trends and Issues in Plan Design 


PUBLIC POLICY ISSUES 


Factors Affecting Pension and Health Benefits Availability 
in Small and Large Business 
Taxpayer Relief Act of 1997 Provides Generous Benefits 
for Higher Education Expenses 


NOGA Vol. XIV, No. 2, p. 74 
RETIREMENT BENEFITS 
Deriving Preretirement Income Replacement Rate Targets 
and the Savings Rates Needed to Meet Them 

Vol. XIV, No. 2, p. 53 
Has the Pension Coverage of Women Improved? 

William E. Even and John A. Turner............. Vol. XV, No. 2, p. 37 
How Do Pension Fund Managers Really Make Asset 
Allocation Decisions? 

Elaine M. Worzala 

BEG VICKIC Vol. XV, No. 1, p. 42 
Retirement Education Needs to Make a Lot More Cents 

ORI OV Vol. XIV, No. 1, p. 62 


Three Solutions to the Risk in 401(k) Plan Design 

Hugh Forcier, Craig G. Davis 

Using Defined Contributions to Sift 
for Higher Quality Workers 

Vol. XV, No. 3, p. 40 


TECHNOLOGY 


Benefits Management Beyond the Adding Machine: 
Using Integrated Worker-Specific Analysis 
Harold H. Gardner, B. Delworth Gardner 
Benefits Professionals and the Internet: 
A Case Study of Benefits-L Subscribers 


104 BENEFITS QUARTERLY, First Quarter 2000 


Making Employee Self-Service Work 
for Employees and Your Company 

Reinventing Employee Services Delivery— 
On the Road to Virtual Human Resources 

Total Compensation Statements Go Online— 
Taking a Traditional Print Communication to the Web 

Vol. XV, No. 3, p. 12 
25TH ANNIVERSARY OF ERISA 
Against the 401(k) Tide: The Successful ERISA Experience 
of One Multiemployer Plan 

Vol. XV, No. 4, p. 56 
ERISA After 25 Years: A Framework for 
Evaluating Pension Reform 

William G. Gale, John B. Shoven 

and Mark J. Warshawsky .........0:06 sssssesssesseeees Vol. XV, No. 4, p. 73 
From Then to Posterity: 
ERISA’s Past, Present and Future 

Memoirs of an ERISA Maven: 
The First 25 Years Are the Hardest 


My Perspective on ERISA 

Revising ERISA for the Next 25 Years 


Twenty-Five Years of ERISA Leaves Defined Benefit Plans 
Battered and Bruised 


Patricia Vol. XV, No. 4, p. 34 
25th Anniversary Reflections on ERISA 
Vol. XV, No. 4, p. 6 


WORK/LIFE ISSUES 
Chasing a Revolution: Labor and Employment Laws 
Affecting the Flexible Workforce 

Jesse P. Schaudies Jr., Dena H. Sokolow 

Steven. ad Vol. XV, No. 2, p. 26 
Energizing Corporate Culture and Creating Competitive 
Advantage: A New Look at Workforce Programs 

Vol. XV, No. 2, p. 18 
It’s Not Enough to Offer Work/Life Programs— 
You Need to Promote Them 


Work/Life: It’s All About Time 


| | 


} 

q 

q 

q 

q 

7 

7 

j 


